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Business Presentation

Because humans dare more
than resources

We set your HR department up for success! With easy to
use HR software from Kenjo.

kenjo.io
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01 About us

Kenjo was founded in 2017 by David Padilla. The founding team is supported financially by leading CEOs and
Unicorn founders such as wefox, N26, taxfix and Redalpine Venture Partners AG.

Not enough hours in the day?

Our mission: Our vision:
Kenjo provides support to small and medium-sized Kenjo is committed to helping people develop and realise
enterprises by digitising their HR processes, thus helping their full potential.

companies to change their workplace culture to help
people to thrive and companies to truly succeed.

Kenjo in numbers:

Employees Germany, Switzerland, Nationalities Clients Nr. of employees
and Spain working closer using Kenjo

@KENJO



02 The perfect HR solution for everyone

Employees

- Mobile and user-friendly.
« Boost engagement and communication in the company.

Managers

« 90% less email communication thanks to time
off function.
« Keep track of team performance.

Hr Managers

« 30% less time spent on HR management.
« Place the HR department at the core of all employee
operations.

@KENJO

We've helped more than 500 companies worldwide
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03 Digital HR

As one single source of information, Kenjo's fully automated HR management software

provides an at-a-glance view of the company’s most important activities. This way, HR
managers are dlways up-to-date.
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Document management: Dashboards and templates: Org charts: Mobile app:
Organise and share the most view all key employee Provide a complete overview of Employees can request time off or
important documents with your  information in one place and use your company structure. even receive their payslip directly
employees. reporting templates. on their mobile app.
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04 Payroll report

Easily process your payroll data for all employees with a

few simple clicks.

Create payroll groups to
manage payroll separately
for full-time employees and
freelancers, employees
based in different locations
and employees paid in
different currencies.

Allow tax consultants to
export your payroll data
directly from Kenjo.

@KENJO

Easily view all variations
between the last payroll
period and current payroll
period.

Upload employee sick notes
automatically to the payroll
export.
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Company Kenjo GmbH

v

Payroll Pe

rformance

Max Mustermann

- ¢
Marketing Manager

< 2021 >

@ Please note: the monthly amounts reflected in this page are an estimation based on the cut-off da

stipulated in the Compensation tab. They may not t:
PAY PERIOD SALARY
January 214550 (EUR)

February

March

April

May

June

July

August

September

October

214550 (EUR)

2145.50 (EUR)

2145.50 (EUR)

2145.50 (EUR)

2145.50 (EUR)

2145.50 (EUR}

2145.50 (EUR)

2145.50 (EUR)

2145.50 (EUR)

ke

all variable payments or

VARIABLE PAY

0 (EUR)

0 (EUR)

0 (EUR)

0 (EUR)

0 (EUR)

0 (EUR)

0 (EUR)

0 (EUR)

0 (EUR)

0 (EUR)

unpaid leave into

TOTAL

2145¢

21455

2145.F

2145.F

21455

21455

21455

2145.°F

2145

2145F



—ompensation Payroll Performance Q e v

Max Mustermann
- &
Marketing Manager

< 2021 >

ad in this page are an estimation based on the cut-off date in the payroll settings and the salar)
2 ) - Y

may not take all variable payments or unpaid leave into account.

Payslips will be automatically DATEV LODAS export for

ARY VARIABLE PAY TOTAL PAYROLL DOCUMENT synchronised with individual  simple import of payroll data
550 (EUR) 0 (EUR) 2145.50 (EUR) -~ employees' accounts thanks to DATEV.
5.50 (EUR) 0 (EUR) 2145.50 (EUR) IEE tO qurtDOCS'
5.50 (EUR) 0 (EUR) 2145.50 (EUR) m
550 (EUR) 0 (EUR) 214550 €UR) Secure your payroll data by
_ ! . only allowing certain roles to
5.50 (EUR) 0 (EUR) 2145.50 (EUR) [Poe, .

access, edit and export your
5.50 (EUR) 0 (EUR) 214550 (EUR) :

=0 payroll-related data.

5.50 (EUR) 0 (EUR) 2145.50 (EUR) =
5.50 (EUR) 0 (EUR) 214550 (EUR) tm
5.50 (EUR) 0 (EUR) 2145.50 (EUR) EE

5.50 (EUR) 0 (EUR) 214550 (EUR) -



05 Time off

Our simple time off management function supports HR departments, supervisors and employees alike, by enabling
teams to assign and manage their own vacations, sick leave, out of office, and other absences in just a few clicks.

Remaining holiday
allowance and requests
can be seen at a glance
and approved from mobile
phones.

Holidays and remote work
can be synced to personal
calendars and Slack.

Access rights for the HR
team can be assigned as
needed.

@KENJO

Easy overviews of who is on
holiday sick, or absent and
holiday overlaps.

Add multiple people to
approve holidays in case
the person in charge is
absent.

Sick leave overviews show
people who may need
support.

Holiday double validation.

2

m @ B

$ = 6

g 0 08 =

9 KENJO Time off Personal Company Requests

HOLIDAYS

AVAILABLE DAYS ®

Available: 19

Planned: 10 Taken: 4

NEXT YEAR @

Available: 23 Planned: 5

Planned: O

Who's away

TODAY

050

TOMORROW

030

WEDNESDAY, FEBRUARY 16, 2021
; g 3 (,"/;
O309

Olive Stevens
me off: Hoelidays

From; February 18,2021 lo: February 28, 2021

SICK LEAVE

AVAILABLE DAYS (®

Disponibles: llimitado

Tomados: 4

NEXTYEAR @

Available: unlimited

Planned: 0

HOME OFFICE

AVAILABLE DAYS

Disponibles: llimitado

Tomados: 22

NEXT YEAR @©

Available: unlimited Planned: 0
Taken: 21
Time off history
Time off type -
PERIOD TYPE
v 09/07/2020 - 09/07/2020 ® Sick
v 08/07/2020 - 09/07/2020 ® Home office
v 13/01/2020 - 19/01/2020 ® Sick
v 01/11/2019 - 31/12/2019 ® Sick
v 24/10/2019 - 26/10/2019 Special permission
v 08/10/2019 - 15/10/2019 ® Holidays
v 26/09/2019 - 26/09/2019 ® Special permission

Q

SPECIAL PERMISSION

AVAILABLE DAYS

Disponibles: 3

Planificados: 1 Toma
NEXT YEAR @

Available: 3 Plan
Taken: 0

Show policy up

STATUS
SUBMITTED ¢
SUBMITTED &
SUBMITTED ¢
SUBMITTED Q
SUBMITTED ¢

DECLINED §

SUBMITTED ¢



06 Attendance

Enable employees to accurately and effortlessly record their time, attendance, and the number of hours that they've
worked. After all, every employee counts.

Effortless digital time
tracking for everyone in the
team.

Determine the maximum
length of employee shifts
and the maximum number
of hours they can track in a
single day.

Pay overtime with bonuses
or days off.

@KENJO

Mobile phones can be used
to log hours and approve
timesheets - from any
device.

Regional holidays are
automatically recognised.

Automatically generated
reports with easy access to
monthly and weekly time
summaries.
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07 Workflows

Digital workflows empower you to automate recurring processes in your team. You can
trigger email notifications and tasks to keep everyone informed - and on schedule

WORKFLOW NAME
Employee management
SER ope o
workflows: notifications and
o : k nployee start date L
il PeIelng| ekl @ el e woRKFLoW NAWE  E——— tasks to ensure expiring
sure new employees are told et orobationary periods,
to upload their data (personal, & N . QR e contracts, and off boarding
1 Draft a welcome post about yourself ENDiNG .
bank detOIls etC) Ond Acknowledge read GDPR measures Gre mqndged prOfeSSIOnG”y.
complete onboarding
checklists.
Recruiting workflows: candidates are Time off workflows: ensure the chain Smartdocs workflows: trigger actions
automatically notified of their progress  of actions is completed as soon as whenever changes are made to
in the hiring pipeline. employees request time off. documents or new documents are added.

@KENJO



08 Org chart and Onboarding

With Kenjo's onboarding feature, employee integration runs like clockwork with that extra special
something for everyone involved. Because there is no second chance for first impressions.

HR managers create streamlined Promote communication within teams
workflows and to-do lists in the and companies with Kenjo's Shoutouts
onboarding process, and employees and News Board feature.

can upload their personal data before

their first day at work. .
Automatically created org charts can

be filtered by location or department
Organisational charts illustrate the or exported as a visual for
structure of the company in an easy-  presentations.
to-understand way.

Boost corporate culture and team
spirit for remote employees.

@KENJO
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09 Recruitment

One applicant management system for all purposes: whether you're searching for suitable employees, conducting

interviews or onboarding.

Advertise job vacancies in hundreds
of job portals with one click.

Personalised career sites with a
corporate look and logo convey a
sense of the corporate culture.

All candidate data is stored in one
place.

Use talent pools to create a
candidate database.

@KENJO

Collaborative hiring: assign tasks,
alerts or add comments for the hiring
team on each candidate profile.

‘‘‘‘‘‘‘‘‘‘

Build objective recruiting processes
by using our ATS applicant

monagement system’s scorecards. | Jeress

Chrome widget: Chrome extension to
synchronise candidate information
directly from Linkedin to Kenjo ATS.

. /e,
Linkedl] ‘indeed
ADD TO CART ADD TO CART
[Jglassdoor-
. Hired
ADD TO CART
- )
a

95%

POTENTIAL

VVVVVVV w SCORECARDS ACTIVITY FEED E-MAILS



10 Data-driven HR with Reports and People Analytics

Decision-making based on gut feeling is not always the best option in organisations. Data-driven tools not only
improve corporate culture, but also bring a reliable KPI strategy to your HR department to make informed decisions.

Track all important data Save time with predefined, ready-
such as processing time of to-use reporting.
new hires and terminations,

average salaries, holidays vs. [‘] S
: Export to CSV or Excel for further
sick days and much more.

analysis.

31

Track turnover rate, length of
service, etc.

CATEGORY  REPORT NAME

Overview of absenteeism in (o] et
the workplace, overtime &
worked, staffing levels, etc. | | o

@KENJO



11 Performance management and employee surveys

At Kenjo, we believe that an open and supportive corporate culture with regular and transparent
feedback makes people more motivated and productive.

atus Info

Anonymous feedback surveys help to  Clear target agreements for all

identify underlying problems in time. employees and supervisors with Kenjo's
Objectives and Key Results STATUS BY REVEWeEE STTSEY SENENES
, management system. B o i
Templates provide a hassle-free ﬁ
assessment process. s et
180°, 270° and 360° feedback
interviews.
Filter by office, location, age, duration oAW:g “ ¢ ng - 4 ®
and many more. — = .
O e Frevias s 2%
[ Jemr— o
@ Aons Freytag Marketing
€ Agustin Navarro Shared Finances
€ Agustin Navarro Finances
& Agustin Navarro Not started Finances



12 Online shift planning

With the Kenjo online shift planner, you get more transparency and
a clearer view of your working hours.

londay Tuesday Wednes:
Log leave days, remote work and sick  Your employees can check their S Sopomitont | [ Sroposisen
leave in a GDPR-compliant way. schedule from their mobile, computer l ooooooo I
or tablet. ©
—— \-—
Assign work shifts to employees with ® -
one click. Maintain up-to-date payslips and
record changes in attendance, @ o S
overtime, sick leave, etc.
Daily, monthly and weekly views.
Filter by areq, function, staff, working air
hours and other criteria.

Reports and alerts on overtime hours.

@KENJO



13 Electronic signature

Electronic signatures work like digital fingerprints and ensure straightforward, secure
and mobile signing of documents in accordance with the applicable legal standards.

DOCUMENTO NOMERE FECHA WORKFLOW NAME

...... E
l.gj:] Custom trigger: Birthdate (every year)
Legally binding digital Files stored in the cloud. Signed documents are
signature compliant with uploaded directly into the
the requirements of the employee's document
elDAS Regulation within the folder.

EU (in accordance with
Regulation No. 910/2014).

@KENJO

: £
_ 3
// '\Of%

Enable electronic file
signatures remotely.



14 Why our clients love working with us

More than 500
customers trust in
us.

Tailor-made We take our clients’
onboarding and feedback to heart and wefox Group, N26, taxfix,

ongoing support.

TOP RATED

HR
SOFTWARE

Q4/21

*hkkhh | 4,5

grow together.

Funded by leaders from

Redalpine and
Salesforce.

Kenjo supports
SMEs by digitising
their HR processes

help them truly

thrive.



15 HR software for SMEs

Starter
DIGITAL HR
PAYROLL REPORT
ATTENDANCE
TIME OFF
WORKFLOWS
ONBOARDING
ORG CHART

RECRUITMENT

REPORTS AND ANALYTICS
PEOPLE ANALYTICS

PERFORMANCE MANAGEMENT

@KENJO

Growth

Connect

Starter Growth
GOALS AND OKRS
EMPLOYEE SURVEYS
SHIFT PLANNING
ELECTRONIC SIGNATURE

SMARTDOCS

"KENJO'S SOFTWARE HAS BEEN DESIGNED TO BE
SO EASY AND INTUITIVE TO USE THAT WE EVEN
ACCOMODATE EMPLOYEES WHO STILL HAVE

TO NAVIGATE THE DIGITAL WORLD."

Industry: Biotech . . .
8 No. of employee: 237 Irjad AJVGZI

Director Talent Acquisition

@ KENJO andivumed

Connect



Great

16 Contact Place
Strong partners help you achieve '\lﬁ "
o L] or
your visions @) c t'f'® .
ertirie
At Kenjo, we support HR departments on their O 2RO
way to becoming a strategic cornerstone in 49 159 068 46 722
organisations. For this, they need space for 0.00-18:00 7
strategic decisions. This is where we come in. Monday-Friday -7
] o=

+34 688 776 973 Pfingstweidstr. 60

9:00-18:00 8005 Zurich
Monday-Friday Switzerland
)P < D


https://www.kenjo.io/free-trial-kenjo-hr-software

