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497 49% of candidates refused a job offer due
° to a bad recruitment experience (1).

01 72% of candidates need to understand the
company culture before accepting a job 72%
S offer (2).

Recruitment

56% of candidates would not recommend a

d qll.a 56% company following a bad experience

during the recruitment process (3).

68% of HR managers say that improving their
recruitment technology is among their top 68%

Source: 1,2, 3 PwC 10.000 respuestas priorities for the next 5 years (4).
Source: 4 LinkedIn (BBDD LinkedIn)
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D

T Publish your offer on
) hundreds of portals

Simplify the
application process

©

@ Create automated actions

N%
>0«
1\

Save time gathering all the
information in one place

Streamline the
interview process

Avoid

miscommunication 88

Improve your company's
image and reputation

P
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Bird-eye recruiting
info

Visualise the most important
information in the main
panel.

Review the new candidates that have

applied for each opening.

See your colleagues’ comments about the

candidates in "My conversations”.

Effortlessly manage your daily tasks using

checklist system.
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Explore all job
openings

Review detailed information
for each job title

See the status of job openings.

Filter the openings to suit your needs (by

department, city, office).

See how many candidates are available

for each position.
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Job portal
multiposting

Connect with hundreds of
hiring platforms.

Advertise your vacancies on leading job

portals.

Maximise your chances of attracting the

best talent.

Use Kenjo's extension for Chrome to
synchronise candidate information directly
with LinkedIn.
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Pipeline stages

Organise your hiring
processes visually.

See each candidate's score.

Customise the stages of your hiring

process.

Automate communications for each status

change.
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Enrich your candidate
profile .
All your employee data

Anna Freytag
| @ Stage: @ Applied

clearly organised.

Candidate Marketing Manager

OVERVIEW SCORECARDS

Store all your candidate information in the
CRM.

Anna

View the candidate's assessment through

anna.freytag@gmail.com

their overall skills score and through

comments from recruiters.

Career site

D Communication consent given

Centralise all your email communications

with the candidate through our platform.

Salary expectation

Add internal comments with your

colleagues.

95%
POTEN
| u
E-MAILS TASKS
Freytag

06789 97 30 B6

Speaks German

Other candidates

Sarah Baines

Anna Freytag

eeo

Miklas Schmitz

b/ Roberta Schneider

wd

Lothar Franzine

Discussion

‘Write a comment

Applied

Applied

Applied

Job offer

Hired

p.11

38%



@KENJO

Task Management

Manage candidate-related
tasks with ease.

Create and follow up on your tasks.

Assign or modify who's responsible for

each task.

Browse “other candidates” to see different

applicants in detail.

And it doesn't end with recruitment.
Organise your tasks to create the best

possible onboarding experience.

&

Candidate
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Rating Scorecards
system

Select candidates based on
objective data.

Create and customise competencies and

categories.

Assess the candidates' competencies.

Add quality results-based feedback.

Use objective assessment criteria to select

candidates.

&

Candidate
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Activity feed log

Don't lose information along
the way.

Store information for each employee.

Consult the activity log of colleagues

involved in the selection process.

Avoid mistakes and save time by checking
the “Activity feed”.

&

Candidate
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Building talent pools*

Store you candidates
information for future
openings.

Keep all your candidates data in an

organised database.

Tag your favourite candidates.

Create new categories according to your

needs.

*GDPR compliant.
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Shoutouts
Welcome your talent!

Engage with new employees through

personalised messages.

Give your colleagues visibility about new

hires.

Create a culture based on transparency.
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Customers who trust in us

We have helped more than 1000 companies to
improve their recruiting processes

e ” Domino's bY r d \?IeetDOO|
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Get in touch

Want to learn more about Kenjo's HR software solution? Then book a demo with

our team of experts now or Ites’r Kenjo today for 14 days free of charge!

< BOOK A DEMO ) < TRY KENJO FOR FREE )

MADRID BERLIN ZURICH MEXICO CITY
SPAIN GERMANY SWITZERLAND MEXICO

WWW.KENJO.I1O LINKEDIN



https://www.kenjo.io/book-a-demo?utm_source=recruiting-presentation-en&utm_medium=demo&utm_campaign=recruiting
https://www.kenjo.io/en
https://www.linkedin.com/company/kenjohr/
https://www.kenjo.io/book-a-demo?utm_source=recruiting-presentation-en&utm_medium=demo&utm_campaign=recruiting
https://www.kenjo.io/book-a-demo?utm_source=recruiting-presentation-en&utm_medium=demo&utm_campaign=recruiting
https://www.kenjo.io/free-trial-kenjo-hr-software
https://www.kenjo.io/free-trial-kenjo-hr-software
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